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Professional Strategic Plan – Part I
Personal Philosophy – 
Growing up in a lower-middle-class family in the tougher parts of Los Angeles, I experienced firsthand what it’s like to live with limited financial stability and adverse educational support. I was denied access to resources because I did not meet the criteria that my district considered necessary for aid. Thankfully, my father was a “military brat,” and the resilience of my immigrant grandmother shaped my upbringing, instilling in me the importance of hard work and grit. My mother was also one of my biggest supporters. She did not want us to experience the hardships of addiction that had afflicted her academic development, nor follow in the footsteps of limited education. The choices her family made often led to a life of struggle, survival, and broken family bonds, plagued by mental health issues and poor decisions.
As I grew older, college was never a welcome conversation in our home. There was no money for SAT prep courses, and no one knew how to navigate the world of higher education. Because of my father’s views on higher education, he regarded blue-collar work as the only viable option. It was only with the help of my school guidance counselor, Mr. Calhoun, and my mother that I strived to push myself forward even when I felt lost or invisible. Along the way, a few key mentors who saw potential in me offered encouragement that helped keep my hope alive. It took me several years, but I finally graduated with a degree and continue to pursue my education to this day, seeking a bigger purpose. It should also be stated that this success was not accomplished alone. My family has often been pillars of strength, encouraging my growth and supporting my journey. The strength they provide, along with that consistent support, drives my continued commitment to become the person my younger self needed, both personally and professionally. I want to show students, especially those from underserved communities, that their background does not define their future.
Legacy Statement –
The goal of becoming a school counselor is not just a mission to find a vocation; it is fueled by lived experience to help guide future generations to find their purpose. I know what it’s like to be a student who feels like no one is listening to them. I want to be that support — silent or direct — who listens and walks alongside them to achieve the goal ahead, being a steady presence for students who, like me, are trying to rise above circumstances they didn’t choose. Although the journey has been long, success is not only about the gifts and talents that God bestows, but also about how someone can begin to believe in themselves through meaningful relationships that develop with proper support, access, and self-belief.
The Vision and Purpose – Three to Five-Year Goals
Vision Statement: 
To strive to be a compassionate and effective school counselor who empowers students, especially those in underserved areas, to reach their full potential in academics, emotions, social development, or all three areas. 
Mission Statement: 
To be an advocate for and empower students from diverse and underrepresented backgrounds through compassionate care, culturally informed response, and aid in support through a trauma-informed lens. Striving to create inclusive spaces for all students, we aim to foster an educational environment that enables them to discover their potential through resilience. As counselors, we have to help them find meaning in the world, be a source of equity and discernment about their options, and instill hope for the future. 
The Plan: 
Within the next three years, I aim to complete my program with a grade point average of at least 3.9 and become licensed as a school counselor in the state of Maryland. The strategy to accomplish this is to finish both my practicum and internship hours within the current clinical practice and the public school district. I will also be studying to complete both the CPCE and the NCE licensure exams. Over the next three to four years after graduation, I aim to establish myself in a diverse public school, where I will strive to meet the needs of my district and the students with whom I will be working. Hopefully, by year four or five, I will also be engaged in developing a comprehensive school program and participating in advocacy with local non-profit organizations and other resources to ensure the well-being of our community. To establish this relationship, I will need to continue networking with local groups and potentially identify representative experts from diverse backgrounds to help expand my contacts and education. The importance of taking all these steps is to ensure that, while my efforts are valiant, I recognize that I am just one individual in a vast world. These steps are to ensure that my competence, education, and peer consultation continue long after I enter the professional field. I am committed to my ongoing professional development to ensure I can provide the best support to my students. 
Core Values – 
	As a counselor, I strive to model agape love, as set by Jesus, in the field of helping. Jesus’s focus was put upon assisting those who may have been weak, abused, and forgotten members of society. His focus was never to empower those who already had status or were noteworthy, but to encourage those with strength to help others. This approach is not solely for counselors but for Christians who are tasked with the moral calling to uplift others who may have lost their way, even when we may personally fall short of social standards. It is through our relationships with each other that we truly thrive as individuals, become part of our community, and help it flourish (Ephesians 4:15-16, NIV; Romans 12:4-5, NIV). Jesus also teaches us the most valuable lesson of all: that all humanity is worthy of compassion and forgiveness. 
Mentor –
	I have been blessed with many mentors throughout my life, but one individual has particularly inspired me to become a better counselor: my current mentor, Dr. Lisa Wilson. Her compassion for her community is commendable, and she not only provides essential services to the impoverished members of Baltimore but also actively networks with other organizations.  Tuesday through Thursday, services are contracted with a local all-boys academy that is currently at risk of closing down due to poor academic performance. With her encouragement, I was able to come together with a small team to compile a wish list through Amazon, which helped us gain therapy supplies and other learning tools. As of last Sunday, our small “Wishlist” was fulfilled, and additional donations came in to replenish our therapy kits. Dr. Lisa also takes us on immersion exercises at the local adult day care center (which she provides services for free) to let us practice with the underserved disabled and elderly population. It is watching her passion for advocacy that has inspired me to push myself to be that type of change agent for those students and their families within the school districts I will serve one day. 
Professional Strategic Plan – Part II
SMART Goal 1: 
	By June 2028, I will have become a fully licensed school counselor in the state of Maryland, demonstrating competency in trauma-informed care and developing culturally responsive care to support students in underserved populations.  
Objective 1.1:
 Pass the CPCE and the NCE exams to obtain my Maryland school counseling licensure within at least six to twelve months of completing my SC graduate program, upholding the ethical standards of professional competence of the ACA (Standard c.2.f) and the ASCA (Standard B.3.b). 
	Strategy 1: To complete my practicum and internship hours on time by working with my site supervisors to meet the requirements set by May of 2026. 
Strategy 2: Register, study, and prepare to take the CPCE and NCE exams by partnering with my study group, developing a study plan, and utilizing my CPCE and NCE exam apps beginning August 2025. 
Strategy 3: Attend at least two licensure preparation workshops (specifically Suicide Prevention and Lauryn’s Law as required by the MD board) through the Maryland Counseling Association or Loyola University by May of 2026. 
Objective 1.2: 
Earn at least two certifications in trauma-informed and culturally responsive counseling by June of 2028, reflecting the importance of continuing education by the ACA (Standard C.2.e) and maintain current relevant knowledge as outlined by the ASCA (Standard B.3.i). 
	Strategy 1: Enroll in one trauma-informed care CEU course annually, starting in January 2026. 
	Strategy 2: Continue subscription to the American School Counseling Association (ASCA) journal and at least review two journal articles monthly, identifying those with an emphasis on trauma and culturally appropriate responses/approaches. 
	Strategy 3: Attend at least one diversity, equity, and inclusion training or webinar through Mental Health University every six months starting in 2026. 
SMART Goal 2: 
	By June of 2030, I will begin implementing a data-informed comprehensive school counseling program and establish partnerships with three active community-based organizations that provide resources for students and their families. 
Objective 2.1: 
Within two years of being hired full-time in a high school setting, I will design and launch a comprehensive school counseling program that aligns with ACA in responsibility to students (Standard A.1.a) and the ASCA guideline for institutional collaboration (Standard A.2.c). 
	Strategy 1: Conduct a needs assessment with students and staff within the first six months of my tenure at the school to identify areas that require the most attention. 
Strategy 2: Draft and present the program proposal to the school administration by the end of year one. 
Strategy 3: Collect and analyze the outcome data from both students (and families) and staff to make improvements that will align with the school's goals. 
Objective 2.2: 
Establish partnerships with at least three community-based organizations within the first three years of being hired to support student mental health, academic, and direct needs, aligning with ACA Standard A.6.a (regarding multidisciplinary collaborations) and the ASCA’s standard for connecting students to community resources (A.3.b). 
Strategy 1: Reach out to at least five local community organizations by phone and email by the end of the first year. 
Strategy 2: Attend at least two community events to network with local groups and build professional relationships.  
Strategy 3: Volunteer with an organization or co-host at least one school-based event that partners with at least one to two of those organizations beginning in 2028. 
SMART Goal 3: 
By May 2026, I will graduate with a minimum GPA of 3.9 and serve as a mentor to at least five students annually, modeling resilience and academic perseverance. 
Objective 3.1:  
Maintain a 3.9 GPA throughout my SC graduate program by utilizing academic support, structuring a routine for study time, and mitigating burnout through self-care routines; align with the ACA standard for boundaries of competence (C.2.a) and the ASCA standard for academic excellence and professional growth (B.3.c). 
Strategy 1: Block out at least eight hours (ideally two hours a day) for studying and completing assigned material using a planner. 
Strategy 2: Leverage campus resources and regularly consult with my mentor for feedback and support. 
Strategy 3: Establish a routine of block time at least once a week to do something I love or spend time with those who replenish my mental and spiritual well-being. 
Objective 3.2: 
Mentor at least five students each academic year by creating opportunities for support and encouragement, which aligns with encouraging autonomy (ACA Standard A.4.b) and the ASCA Standard A.4.b (encouraging advocacy for equitable services). 
Strategy 1: Launch or support a student group that is focused on preparing them for college readiness/transition and emotional resilience. 
Strategy 2: Develop at least one classroom or school-related event per semester related to college journeys and navigating financial options, utilizing some professional self-disclosure about my journey if necessary. 
Strategy 3: Create a student recognition program that will celebrate resilience, improvement, both social and academic, and celebrate personal growth. 
Professional Strategic Plan – Part III
In the following outline, this strategy was compiled to help align with the Interprofessional Education Collaborative (IPEC, 2016) competencies for professional development. As a school counselor, knowing how to develop a strong network and continue learning for professional capacity will be crucial. IPEC (2016) outlines measures to ensure that self-awareness, education, openness, and growth are continuously occurring during my career, as well as how to engage ethically with my team. That path will also include maintaining membership with the American School Counseling Association and the American Counseling Association, building connections with community members and stakeholders, ensuring that proper licensure requirements are met, and certifying that clients/students/families know my competence, ethics, and values toward serving them and the community. 
Goal 1: To align with the IPEC Competency I of Values and Ethics for Interprofessional Practice, I will achieve Maryland Licensure and complete the Special Education credit for competency. By June 2028, I will have become fully licensed as a school counselor, demonstrating competency in trauma-informed care, developing a culturally responsive practice within my district, and gaining knowledge of special education inclusion and best practices as required by the state of Maryland.  
Objective 1.1: Pass the CPCE and NCE exams within six to twelve months of graduating from Regent University, demonstrating use of ethical foundations in counseling and interprofessional practices. 
Strategy 1: Completing practicum and internships with all required hours, utilizing feedback and educational enrichment from my supervisors, student colleagues, and interprofessional school staff, demonstrating ethical collaboration and learning the value in shared responsibility.  
Strategy 2: Prepare for exams by utilizing my established study group from the practicum, while also working with the diverse professionals in the internship, who can aid in accountability. 
Strategy 3: Attend state-required and voluntary workshops to ensure that ethical preparation occurs across professional boundaries, which may include Lauryn’s Law and keeping up my Mental Health First Aid for Adolescents certification. 
Objective 1.2: Earn at least two more certificates, including trauma-informed and culturally responsive counseling, by June of 2028 to continue my professional development and ethical responsibility. 
Strategy 1: Enroll with Mental Health Academy to continue earning my CEUs, which integrate ethical practices and keep me updated on interventions that highlight treatment for diverse interprofessional perspectives for students and families. 
Strategy 2: Review the ASCA magazine and journals monthly, with attention paid to those articles that discuss ethical collaborations across the education and mental health fields. 
Strategy 3: Try to attend at least one cultural inclusion seminar/webinar that emphasizes respectful practices to aid in helping those across disciplines and populations at least once per year. 
Objective 1.3: Enroll and complete the required three-credit course in special education to meet the state certification requirement for Maryland school counselors.  
Strategy 1: Enrolling in a certification program to complete a minimum of a three-credit course in special education as required by the state of Maryland for all school counselors to receive licensure.
Strategy 2: Reviewing the Maryland State Department of Education requirements and selecting course content that meets the credit criteria. 
Strategy 3: Submit the completed course certification for my licensing application through the Maryland State Department of Education by Summer 2026. 
Goal 2: To align with the IPEC Competency II for Roles and Responsibilities, I will begin to implement and design a data-informed school counseling program and establish partnerships with at least three local active community-based organizations by June 2023. 
Objective 2.1: Plan within two years of being hired on as a full-time counselor in a high school setting, then design and launch a comprehensive program that aligns with the ACA and ASCA standards. 
Strategy 1: Collaborate with educators, families, school support staff, and administration to conduct a needs assessment. This collaboration aims to define intersecting roles and responsibilities, as well as school community needs and challenges.
Strategy 2: Present the program during professional development, focusing on how different school professionals impact student success. 
Strategy 3: Utilize the data collected to identify and establish committees to collaborate and aid professional responsibilities effectively, or delegate to existing committees. 
Objective 2.2: Attempt to establish partnerships with at least three community-based organizations within the first three years of becoming a counselor. 
Strategy 1: Research local organizations that either currently work with or are interested in working with youths, including those in mental health, housing, LGBTQ+, and academic support, to find diverse options. 
Strategy 2: Attend local cultural events within the community to network and meet with professionals and regional leaders in efforts to collaborate and discuss possible roles for aiding students and staff about inclusion practices. 
Strategy 3: Organize school events with clear contributions from each of the partnered organizations so that students and families can find support and learn about their community. 
Goal 3: To align with the IPEC Competency III regarding Interprofessional Communication, I plan to serve as a mentor to at least five students annually and engage in peer collaboration to ensure my mentoring abilities are ethically and morally responsive to their needs by August 2027. 
Objective 3.1: Maintain an active relationship with my Honors Society and local counseling community to engage in professional networking to learn about mentorship. 
Strategy 1: During the remainder of the practicum and internship, stay connected with key supervisors and professional peers. 
Strategy 2: Host events where students can hear from a variety of professionals who are members of the community and can model effective communication and career planning.  
Strategy 3: Use interprofessional consultation with school social workers or academic coaches to help develop a student mentoring plan. 
Objective 3.2: Volunteer for a local organization to contribute to aiding in the community and engage with young people in the community who may be reluctant to utilize services in the school setting. 
Strategy 1: Find an organization within the community that aids marginalized youths. 
Strategy 2: Engage with any training or seminars that are suggested to help be more culturally responsive or provide responsive resources to the community. 
Strategy 3: Collaborate with organization members and staff to learn as much as possible about the laws, loopholes, and resources available within the district or state. 
Goal 4: To align with IPEC Competency IV regarding Team and Teamwork, I will serve on or form an interprofessional team to support underserved students through collaboration in planning and how to deliver services during the 2029-2030 school year. 
Objective 4.1: I will join or initiate the establishment of a multidisciplinary support team within the high school to improve student outcomes in education and social/emotional learning. 
Strategy 1: During the preceding school year, I will identify key personnel and professionals and propose a monthly meeting time for those interested in membership. 
Strategy 2: Collaborate to develop shared goals, review cases, and examine current policies and procedures, while also creating a shared drive using Microsoft Forms. 
Strategy 3: Regularly evaluate the team dynamics to identify strengths and improvements needed using surveys and reflective practices. 
Objective 4.2: Utilizing connections with stakeholders and community groups, collaborate with those external sources to help support student-wide initiatives. 
Strategy 1: Plan and host a workshop with external partners, including nonprofits, youth advocates, and internal staff, to gather input, feedback, and provide details about initiatives. 
Strategy 2: Establish a feedback portal or database where school staff and external collaborators can assess the program's effectiveness and identify areas for improvement. 
Strategy 3: Recognize and celebrate team achievements through sources such as the school newsletter, webpage, or during appreciation events to encourage and reinforce collaboration. 
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